
THE HUMAN RESOURCES 
DEPARTMENT WELCOMES YOU TO 

OUR DISTRICT!

We are here to make good things 
happen for 

others!



Chippewa Falls 
School District

New Teacher Orientation
August 2016



Agenda

Payroll Option

Benefit information

Wisconsin Retirement

Employee handbooks

Questions?





For the 2016 - 2017 school year, there will be 27 
paychecks:

First check = 9/1/2016

Last check = 8/31/2017

Teachers can opt for 27 paychecks – this can only 
be done at the beginning of the year on Skyward 

and will decrease your deductions.  If this option is 
not selected, you’ll receive 22 paychecks and your 

deductions will increase.



Open Enrollment

Open enrollment occurs every year in May.  

At that time, you may choose to enroll, terminate, 
or make changes to your health/dental plan(s) .

Premium payment changes will occur  in June.  

The effective date is July 1st.



Qualifying Events to make Changes



Reminder!!



Health Insurance

(Benefit Plan Administrators

HDHP / HSA



Monthly Insurance Rates for 2016 - 2017
Subject to Change Every July 1st

**These rates apply to Full Time Teachers**

Employee deductions will be taken out of the 1st two checks 
each month for the following month’s coverage.



Benefit Plan Administrators
High Deductible Health Plan / HSA



High Deductible Health Plan / HSA



HEALTH EOS



What Can I Do To Lower Health 

Care Costs?

•ReforMedicine http://www.reformedicine.com/

•Mayo Clinic Express Care 

http://mayoclinichealthsystem.org/locations/eau-claire/medical-

services/express-and-retail-care

•The Joyful Doc http://joyfuldoc.com/

•Marshfield Clinic Care My Way 

https://www.marshfieldclinic.org/care-my-way

•CDI Open MRI 

http://www.mycdi.com/twin_cities/eau_claire/experience_open_mri

__only_open_in_western_wisconsin/
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What to do if you visit a 

Private Pay Physician 

Once you have visited one of the previously mentioned providers 

you may then submit your BPA Claim Form to get credit towards 

your deductible and out of pocket maximum or if both have been 

met to be reimbursed for your expenses. You may also use your 

Health Savings Account to pay for these expenses. The form is 

located on the Human Resources Benefit Page on the District’s 

Website http://cfsd.chipfalls.k12.wi.us/district/healthinsurance.cfm

The previous providers are in most cases out-of-network providers 

so insurance will only pay 80% and not 90%, if you’ve met your 

deductible.  If you’ve not met your deductible, you’ll pay 100% of the 

charges.

http://cfsd.chipfalls.k12.wi.us/district/healthinsurance.cfm


TELADOC 
https://aetna.app.box.com/s/rsz1sd6eq7agbcrvla93/1/4834300981/39944209741/1

https://aetna.app.box.com/s/rsz1sd6eq7agbcrvla93/1/4834300981/39944209741/1


Wellness Program 2016



Wellness Program 2016



Benefit Plan Administrators
Online Enrollment

https://service.bpaco.com/cfsenroll/
https://service.bpaco.com/cfsenroll/


Delta Dental Dental Blue (Anthem)

Dental Insurance



Monthly Insurance Rates for 2016 - 2017
Subject to Change Every July 1st

**These rates apply to fulltime teachers**



Delta Dental
Dental Insurance



Dental Blue (Anthem)
Dental Insurance



FLEX PLAN ENROLLMENT

https://service.bpaco.com/cfsenroll/flexenroll.aspx
https://service.bpaco.com/cfsenroll/flexenroll.aspx
https://service.bpaco.com/cfsenroll/flexenroll.aspx


Benefit Plan Administrators Flex Plan



Flexible Benefits Plan



Flexible Benefits Plan



Flexible Benefits Plan



Benefit Plan Administrators’ Flex Plan



BPA Flex – cont.



Life Insurance



Life Insurance - Cont.



Cost of Coverage
2016-2017 Monthly Rate Per $1,000 of Insurance

Age Basic Plan Supplemental Additional 

Under 30 .05 .05 .05 
30 - 34 .06 .06 .06 
35 - 39 .07 .07 .07 
40 - 44 .08 .08 .08 
45 - 49 .12 .12 .12 
50 - 54 .22 .22 .22 
55 - 59 .39 .39 .39 
60 - 64 .49 .49 .49 

65 - 69 .57 .57 .57 
 

 



Life Insurance - Cont.

Spouse / Dependent Coverage 
is available too!

If you enroll for 1 unit of spouse/dependent coverage 
upon hire, evidence of insurability is required to increase 
coverage from 1 unit to 2 units.



Beneficiary Designation
Department of Employee Trust Funds

• If you are the owner of a Wisconsin Retirement 
System (WRS) account from which a death benefit or 
life insurance benefit could be payable upon your 
death, you may file a beneficiary designation. 

• If no beneficiary designation is on file for an 
account, death benefits and life insurance benefits 
from that account will be paid according to the 
“statutory standard sequence” in effect on the date 
of death.



Beneficiary Designation
Department of Employee Trust Funds

Statutory Standard Sequence

Current statutory sequence is as follows:

 Widow or widower
 Children (natural children or legally adopted).  If at least one child 

survives the participant, the share of any deceased child is payable 
to the surviving spouse of the child or to the surviving children of 
the child if there is no spouse, or otherwise to the other children in 
this group.

 Grandchild or grandchildren

 Parent(s)

 Brother(s) and sister(s)

 To the estate of
The standard sequence described above is subject to change, based on changes in 
state statutes.  If benefits are paid according to standard sequence, the statutory 
standard sequence in effect at the time of your death will determine your 
beneficiary(ies).



Beneficiary Designation
Department of Employee Trust Funds



Long Term Disability (LTD)



LTD - Continued



LTD - Continued



WORK COMP



Wisconsin Retirement System

http://www.etf.wi.gov/
http://www.etf.wi.gov/


Wisconsin Retirement System



Additional Retirement Option



HRA/TSA
POST EMPLOYMENT BENEFIT



Miscellaneous Information

“Comp Days”:
For those contracted for co-curricular activities, you have the 

choice of electing 1 or 2 “comp” days in lieu of pay.  Comp 
days are calculated at daily teacher base rate.

Base salary for 2016 - 2017 is $35,000.00
1 day = $186.17

2 days = $372.34

Used comp days will be deducted in the pay period they are 
used.



Reminders!



Employee Handbook
Please review all information.  Many 

policies are taken from the Board 
Policies which may be found online on 

the district’s website!



Questions??



Reminders!



Thank you for attending today 
and have a great year!


